MERCED COMMUNITY COLLEGE DISTRICT
PART-TIME/OVERLOAD SALARY SCHEDULE

2026-27
EFFECTIVE July 1, 2026
BA + 45 units BA + 60 units BA + 75 units
MA + 15 units MA + 30 units MA + 45 units
B.A. or Exp. (non- |Min Quals CTE: AA + 6yrs CTE: BA + 2yrs CTE: MA + 2yrs or
CTE) 15 units; BA +60
Occupational Equiv. CCI Credential CCI Credential Class IV plus 15
Experience w/o |occupational plus BA plus BA plus 15  [units with MA
BA (non-CTE) experience units included
including BA or
CClI Credential
LM1 MS2 MS3 MS4 MS5
STEP CLASS | CLASS I CLASS Il CLASS IV CLASS V
LECTURE/DISCUSSION MODE
LAB/SHOP/CLINIC MODE
COUNSELING & OTHER MODES
NON-CREDIT MODE
1 66.91 69.49 72.06 74.66 77.22
2 68.23 70.81 73.39 75.96 78.56
3 69.54 72.13 74.70 77.30 79.89
4 70.86 73.43 76.03 78.61 81.20
5 72.18 74.77 77.36 79.94 82.52
6 73.50 76.08 78.67 81.25 83.83
7 74.83 77.41 79.99 82.58 85.16
8 76.14 78.72 81.30 83.90 86.49

Includes 2% increase

Vertical advancement to occur after completing instruction of 30 units or 6
semesters, whichever comes first.

A faculty member having an earned doctorate shall be advanced two (2) additional
steps on the salary schedule.




