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2020
CASE
Winner
The Blue
Devil's
Advocate
is
recognized
as the
2020
Bronze
Winner in
the
category
of Digital
Magazines
for CASE
District VII.

2020
CCPRO
Winner
The Blue
Devil's
Advocate
is
recognized
as the first
place
winner in
the
category
of Digital
Magazines
for 2020
CCPRO
awards.
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Chris Vitelli
"This month, as we celebrate the heroes who have
worked and struggled to make our nation a better place,
let’s also recommit to creating a better Merced College."

Foreword
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When I am fortunate enough to travel to Washington, D.C., I always try to
find time to visit the many monuments and memorials in and around the
capitol. It's hard not to feel a sense of awe, and feelings of liberty and
thankfulness, and a powerful respect and appreciation for the visionary and
courageous leaders and trailblazers in our country’s storied and often
complicated past.
To me, the Martin Luther King Jr. Memorial, The Stone of Hope, evokes all
of these emotions and so much more. The inscriptions throughout the
memorial are some of Dr. King’s most famous spoken words—many of
which helped forever change our country, all of them addressing and
reaffirming values that truly belong to all of us as Americans. Values like
freedom, peace, dignity, equality, and justice, among others:
"Injustice anywhere is a threat to justice everywhere. We are caught in an
inescapable network of mutuality, tied in a single garment of destiny.
Whatever affects one directly, affects all indirectly."
Black History Month, which we recognize each February, is both a
celebration of the leaders whose words and actions have guided us
through difficult moments in our nation's past, but also a reminder of our
ongoing commitment to creating a better and more just society for all, right
here and now.
We are the “Merced College Family,” and when members of our family are

Chris Vitelli, Ed.D.
Superintendent/President

treated with injustice, we are all treated unjustly. It is incumbent upon each
of us to stand in unity, in solidarity, and in support of each other—
particularly for our students, colleagues and community members of color.
We'll continue to address diversity, equity, and inclusion in formal ways
through our Educational Master Plan and Strategic Implementation Plan.
We’ll also continue to elevate this important conversation, advocate for
change, and build a more inclusive and tolerant culture. But at the core of
any significant organizational change is a commitment by each individual
within the organization to elicit and enact change—and underlying this very
personal commitment is a larger commitment to being a good listener, to
being empathetic, and to bringing a spirit of generosity and gratitude to
everything we do. This is where our growth begins.
This month, as we celebrate the heroes who have worked and struggled to
make our nation a better place, let’s also recommit to creating a better
Merced College. Let's take care of each other, and let's work to ensure that
we as an institution are known for equity and equality for all.

Chris Vitelli, Ed.D.
Superintendent/President
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CHRIS VITELLI
"We are the 'Merced College
Family,' and when members
of our family are treated with
injustice, we are all treated
unjustly. It is incumbent upon
each of us to stand in unity, in
solidarity, and in support of
each other—particularly for
our students, colleagues and
community members of
color."
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Fellowship offers MC childhood
development professor other ways
to lead as rare male in his field
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HEADSTART
Though the fellowship will ask participants to change the world when
they finish, Patton did not get into childhood development to do that.

By Luciana Chavez, Special to the Office of External Relations
Back in November, Merced College professor Marvin Patton was
tabbed to take part in the inaugural cohort of the Early Care,
Learning, and Health Fellowship at the renowned Rockwood
Leadership Institute in Oakland.

He started in STEM, but it didn’t move him enough. By accident, his
sister was working in a childcare center in Oakland when Patton was
looking for a job. She encouraged him to apply.

It set off another era in Patton’s 30-year career. He may be a rare
man working in early childhood education, but he can take the lead if
he chooses.

“I discovered that young children are fascinating,” he said. “Quite a
few people I know found their niche that way. They stumbled upon it
and stuck with it because it’s so gratifying.”

“I guess belonging isn’t something that comes easily for me since I
think of myself as an introvert,” Patton said. “But I found a place at
Merced College. I appreciate my colleagues and their support. [This
career] has taken me to interesting and fulfilling places. With this
fellowship, I just hope I can help inspire and motivate students who
consider this for their careers.”

WOMAN’S WORK?
Patton knows what it feels like to be an outlier, as a black man in
America and a man in childhood development. So, since joining the
Merced College faculty in 2012, he has been a voice to promote
equity. He wants to change the unwelcoming atmosphere for men in
early childhood education.

The Rockwood Leadership Institute partnered with the David and
Lucile Packard Foundation to create the fellowship for child
development leaders like Patton to build networks to fight systemic

Stereotypes and cultural fears about men persist: Men are physical,
sexual or emotional predators. Men aren’t nurturing. Only women
have a natural maternal instinct to care for young children.

racism in their field.
They do that during the year-long fellowship by brainstorming and
developing more equitable systems for educating children from birth to
age five.

“I want to give credit to all the women who have led the charge for
early childhood education,” Patton said. “But everyone has to learn
how to take care of children. It’s not true that women automatically
know how to do it. That learning comes through experience and the

NEW LESSONS
Patton, one of 24 professionals taking part in the inaugural class,
completed the first of five different three-day sessions in December.
The second session will be held Feb. 28-March 2.

opportunity to try it.”
STEP FORWARD
Patton admits he still doesn’t know how to fix that gap, but he
applied for the fellowship to train himself and learn from others to find
better solutions.

After one session, Patton, a natural introvert, was already excited
about the connections he has made.

“By working with like-minded colleagues, you can multiply your
influence,” Patton said. “When we reach middle age, we wonder what
our legacy will be. But in the fellowship we’re also thinking about how
our cumulative experience and skill sets are things we can pass onto

“It feels like it’s going to work and that I will fit in, and maybe benefit
from this and help others along the way,” Patton said.
Because they can’t meet face-to-face during the pandemic, they
camped out in separate hotel rooms and met virtually. Securing hotel
rooms allowed them to focus on their work. Getting away from home
after months locked inside, Patton found the working vacation
“refreshing.”

the next generation. We frame that as power.”
Whatever projects Patton develops next, he can access resources
and feedback from his Merced College colleagues, like department
chair Jose Nuñez, as well as from his peers within the fellowship.

For the first session, they discussed their social identities and their
sources of power as leaders. Patton had never analyzed his career in
that way. He never considered himself a leader.

“I wonder how I can inspire the students, especially male students, in
this career,” he said. “What can I do to tell them this profession is
doable? I’m looking forward to being a mentor who provides that
encouragement.”

But then they discussed the different types of power—personal,
cultural, collaborative, positional or expertise—and Patton realized his
power came from being a seasoned collaborator with tons of subject
expertise.
“It felt enlightening to me,” he said.
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“Belonging isn’t something that
comes easily for me. …But I
found a place at Merced College. I
appreciate my colleagues and
their support. [This career] has
taken me to interesting and
fulfilling places. With this
fellowship, I just hope I can now
help inspire students who
consider this for their careers.”
Merced College professor Marvin Patton

Spotlight
Read Next Story
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Operational Child Development
Center is port in pandemic storm
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“There were many reasons [why we thought we should keep the
child development center open]. And, looking at them piled
together, it made sense to us to try.”
Stacey McCarrick, Merced College professor, on how the Child Development Center stayed open
during the pandemic
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While presenting the re-opening plan, Joseph told Vice-President of
Business Services Joe Allison and Vice-President of Student
Services Mike McCandless that they would follow all county health
and state guidelines, but growing youngsters needed the normalcy.

By Luciana Chavez, Special to the Office of External Relations
The world has been challenged to do the right things consistently to
slow the transmission of the COVID-19 virus.
So consider it a significant triumph that, while places worldwide closed
to keep people virus-free, the Merced College Child Development
Center safely kept a group of precious, squirmy, energetic babies,
toddlers and little people healthy for the entirety of the Fall 2020
semester.

They re-opened in August with new procedures in place, starting at
the door. Full-time staff could only use one door. Children and
parents had to use a different one. No visitors would be allowed
inside.
CDC staff spent time helping the kids learn how to wash hands, wear
masks and keep their distance. They sang songs, played games and
watched videos to learn. Then the children began doing it for
themselves.

“It took a lot of hard work and diligence,” center director Michelle
Joseph said.
Merced College childhood development professor Stacey McCarrick
added. “It has been a great collaboration, but we have had our kinks.”

And keeping the toys’ clean?
The center is closed at the moment, but will reopen on February 8.
Every time a child had finished using a bucket of toys, that bucket
was taken away and replaced with an unused bucket. At the end of
each day, staff spent an hour disinfecting toys so they could safely
do it all over again the next morning.

Given how cases spiked in Merced County during the holidays,
everyone agreed they should pause and have the maintenance staff
give the facility yet another top-to-bottom sanitizing.
Because everyone put in a similar level of effort throughout Fall 2020,
exactly zero center staff and zero children came down with COVID-19.

“You can’t even imagine the mount of personal protective equipment
we go through in a day,” McCarrick added. “We’re changing diapers,
helping kids with the potty, wiping faces, playing with them. But it was

“The staff was wonderful,” Joseph said. “The teamwork to make sure
we weren’t cross-contaminating, while we were social-distancing,
sanitizing, wearing masks, was significant. All of it became a normal
part of everything we do.”

worth it. It’s working.”

The Child Development Center initially had to close last March when
California Governor Gavin Newsom issued his original stay-at-home
order.

“We were able to help the parents get up to speed on keeping things
safe and clean,” McCarrick said. “It was a bonus outcome.”

The children adapted to the new normal. And then their families
followed suit.

If you had walked into the CDC any weekday between mid-August
and mid-December, you would have seen snacks on tables, toys in
use, and masked staffers engaging with their charges. You would
have seen laughing, smiling little faces.

From that moment on, the center staff adapted and pushed hard to
reopen for Fall 2020.
Why so eager?

Come February 8, you will again hear cooing and crying babies, and
hear enthusiastic noises of toddlers burning off energy. You will see
children playing or working at tables, spaced safely apart.

“There were many reasons,” McCarrick said. “And, looking at them
piled together, it made sense to us to try.”
While delivering remote programming to close out Spring 2020, center
staff plotted a comeback.

McCarrick and Joseph said so many students would have dropped
out of school or quit their jobs without the center. The feedback from
families has been loud, positive and grateful.

First, they had to consider clientele, employees and anyone who
benefited from using the center.

You can’t go through the trauma of closing and the challenge of
safely reopening without learning something.

The CDC provides day care for Merced College students with children
aged 3 months to 5 years old.

“We learned that the things we didn’t have time for or couldn’t do
alone before, we did have the strength to get done,” Joseph said.

Staffers deliver educational programming to the children.The program
also welcomes Merced College childhood development students and
nurses for labs and practicums, as well as food science students who
develop menus and feed the children.

“We also recognized that we’re a family of solution-minded, resilient
people. And then we realized we are extremely valuable to the
College, to our community and our society.”

They had to scale back to 50 kids and temporarily eliminate labs and
practicums. They had to go from cleaning regularly, to cleaning all of
the time.
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MC grad anchors first feature film in
Merced County
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“Sure I wrote what I knew, but it wasn't easy.”
—Eli Daughdrill, filmmaker and Merced College alum, on the personal inspiration
behind his first feature film
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“I almost called the film ‘Darkness of a Country Night.’”
Daughdrill admitted. “That was too long, but there’s
something about being outside on the farm when it’s dusk.
It’s not this huge cinematic moment, but getting it right was
crucial.”

By Luciana Chavez, Special to Merced College
Eli Daughdrill has been nurturing a large ambition since he
was at Atwater High, a country boy being raised in an
evangelical Christian home who spent weekends
dissecting “Die Hard”.

He served up other moments as an epilogue: A family
laughs over dinner at Fosters Freeze. Two men drink beer
and shoot the breeze outside the Chevron. Kids rush away
from Atwater’s Mitchell Senior School.

Daughdrill dreamt of making films.
In November, after years studying, making documentaries
and shorts, and teaching others the same, “Faith”, his first
feature-length movie, was released to a national audience
on Amazon Prime and Apple TV.

“I wanted to show people a place that was specific, but
universal,” he said.
A GOOD START
Daughdrill says he began wanting make his own films
because he didn’t have a social life at Atwater High.

The Merced College alumnus leaned heavily on his valley
upbringing to shape the script he wrote 10 years ago.
“Faith” is about a religious man, a farmer, who faces a 180degree perspective shift after a family tragedy.

He’d spend weekends at Blockbuster renting anything he
knew would never play at local theaters. He didn’t
understand all of it, but needed to consume what no one
else was watching.

“Sure, I wrote what I knew, but it wasn't easy,” the father of
two said of the script about a father who questions his
faith. “I was also telling a story about people that aren’t
always represented [on screen].”

Daughdrill remembers watching “Independence Day” with
friends and finding it ridiculous. He chose their next film,
dragging them to see Nicolas Cage’s Oscar-winning turn in
“Leaving Las Vegas”.

Daughdrill, also a film professor at Long Beach City
College, shot “Faith” at his parent’s farm, Fosters Freeze,
Wilson Family Funeral Chapel and Liberty Fellowship in
Atwater, and the Cinema Café in Merced. The cast and
crew stayed at the Merced Travelodge.

“I did feel that movie was more meaningful than aliens,” he
said. “My friends hated it.”

Daughdrill jokes that he hasn’t stopped apologizing to his
parents Barry and Helen or disrupting their lives that month
in 2018. On the other hand, using the family home cut
costs, as did casting them both in the movie.

Daughdrill understood then that, to make films, he would
have to leave home. But he has never left home behind.
After Merced College, his biggest undergrad project at San
Francisco State featured his father and uncle. At Loyola
Marymount for graduate school, he made shorts on an excon living in his car, inspired by a high school friend; a
hospice nurse caring for her father inspired his mother; and
one about his brother Jonas living with schizophrenia.

A GOOD IDEA
“Faith” got made because Daughdrill was pragmatic. As a
film student, he had learned the power of a moving script
paired with a realistic budget, in this case $200,000.
He convinced producer Mike Ryan, well known for
supporting small films, that he had a strong story. Ryan
successfully sold the project to actors Brian Geraghty, of
Oscar-winner “The Hurt Locker,” and Iddo Goldberg, of
BBC heavy Peaky Blinders.

He turned “Jonas” into a documentary that did well at film
festivals. Daughdrill felt good about it, but time still gnawed
at him.

Then Merced County and Hollywood merged.

“What happens when you’re young is you expect each
movie you make to set the world on fire,” he said. “‘Jonas’
won awards, but it didn’t change my life. I still wondered,
‘What now?’”

“Like I told them at dinner one night, ‘You gotta say ‘amonds’ not ‘all-monds.’” Daughdrill said. “And someone at
the next table leaned over, ‘You talking about the price of
‘a-monds?’”

At that point, the answer was “Faith”. Now again wonders
what’s next. It’s why Daughdrill describes filmmaking as
Sisyphean work.

Point made. Getting the sounds, the look and the pace
right anchored this film in small town America.

Ironically, the proverbial boulder nearly crushed him during
pre-production on “Faith”. An investor pulled out three
weeks before filming began.

“I wanted it to feel like the valley,” Daughdrill said. “It’s slow.
That’s a positive, not a negative. I like the rhythm of it. It
feels like a country night.”

He still did what one often does on the farm, and what he’ll
continue to do with his ideas—finish the work.

He captured that in one scene as Geraghty’s character sits
alone in the farm’s front yard, bugs buzzing in the fading
light, the heat and his pain palpable.

“It sounds so arrogant,” Daughdrill admitted, “but the way
you see it through is you see it through.”
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